
Make the Most of your 
403(b) Plan

Brian’s House 403(b) Retirement Plan 

Presented by: 
Jennifer Read, Education Manager
FRS Advisors 



• Retirement Saving Guidelines 

• Brian’s House 403(b) Plan Highlights

• Your Investment Options 

• Principal’s Website, Tools & Resources

• Next Steps & Contact Information 

What we will cover today: 



Retirement Saving 
Guidelines

1



How much income will you need in retirement? 

Financial professionals estimate 
that you will need to be able to 
replace between 70-90% of your 
pre-retirement annual income to 
maintain your standard of living 
in retirement. 

70% - 90% 



Sources of retirement income

Personal Savings Social Security Other

It’s estimated that Social Security 
will provide the average worker 
with approximately 20-40% of the 
income they will need in 
retirement. 



How much will you need to save for retirement?

It’s recommended that you save 

10%-15% 
throughout your career*

*Based on analysis conducted by the Principal Financial Group®, November 2019. The estimate assumes a 40-year span of accumulating savings and the following facts: retirement 
at age 65; 10-15% individual plus employer contributions; Social Security providing 40% replacement of income: 4.5% withdrawal of retirement savings; 6% annual market returns; 
2% annual inflation; and 3% annual wage growth over 40 years in the workforce. This estimate is based on a goal of replacing about 80% of salary. The assumed rate of return for 
the analysis is hypothetical and does not guarantee any future returns nor represent the return of any particular investment. Contributions do not take into account the impact of 
taxes on pre-tax distributions. Individual results will vary. Participants should regularly review their savings progress and post-retirement needs as savings depends on many 
factors, including lifestyle, social security replacement, and retirement age. 



Consider saving as much as you can, as early as you can

Diane begins to contribute 6% 
of her pay right away.
Total contributions 
$149,800* 

David begins to contribute 6% 
of his pay after 10 years. Total 
contributions 
$113,700*

Diane saves 

$358,900

David saves 

$203,800
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This chart assumes a starting salary of $35,000, 3% annual salary raise, a 50% organization match on up to 6% salary contribution (providing an additional 3%) and a 6% annual rate of return on investment, 
compounded biweekly. This example is for illustrative purposes only. The assumed rate of return is hypothetical and does not guarantee any future returns nor represent the return of any particular 
investment option. Amounts shown do not reflect the impact of taxes on pre-tax distributions. Individual taxpayer circumstances may vary. 
*Total contributions include employee and organization match contributions. 



Make small increases over time 

Source: John Hancock. For illustrative purposes only. It assumes a $40,000 salary and a starting contribution rate of 8%, beginning balance of $0, as well as an annual 5% rate of return, a salary increase of 3% per year, and a contribution increase of 1% per year for the first five years. 
Individual circumstances may vary. There is no guarantee that the results shown will be achieved or maintained over any time period. This example assumes no withdrawals; does not take into account fees associated with investing, which, if included would reduce the account balance; 
and assumes reinvestment of earnings. Taxes are due on withdrawal. 



Brian’s House 403(b)
Plan Highlights 
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• Eligibility: 

– Immediate  

• Automatic Enrollment: 

– 3% pre-tax contribution rate, unless you opt out of participation or you choose an 
alternative contribution rate 

• Employee Contributions : 

– 2026 IRS Contribution Limits: 

• Under Age 50: $24,500

• Age 50-59 & 64+: $32,500 

– Pre-tax & Roth Contributions Allowed 

The legal plan document governs the employer's plan. If any feature discrepancies, the legal plan document will govern.
*Contributions are limited to the lesser of the plan or the IRS limit as indexed.
**Check information online for Plan’s default investment. 



• Employer Match: 

– Eligibility: 1 year of service 

– Non-elective contribution: 2% of pay 

– Matching contribution: 50% up to 4% of pay (contribute 4% of pay, receive 2% match) 

• Vesting: 

– Employee & Employer contributions: 100%/Immediate 

• Withdrawals : 

– Retirement, Age 59.5 In-service, Hardship, Termination of Employment, Death, Disability 

• Loans: 

– Allowed (Maximum of 1 outstanding loan) 

• Rollover Contributions: 

– Allowed 

The legal plan document governs the employer's plan. If any feature discrepancies, the legal plan document will govern.
*Contributions are limited to the lesser of the plan or the IRS limit as indexed.
**Check information online for Plan’s default investment. 



*A qualified distribution is one that is made after a participant reaches age 59½, death or disability and must be made at least five years 
after the first Roth 401(k) contribution was made.
Deferrals limited to the lesser of the plan or IRS limits as indexed for the current calendar year. 
See IRS website for annual limits for deferrals. 

Pre-tax vs Roth contributions

Pre-tax Contributions: Pay taxes later 

Contributions are made on 
a PRE-TAX basis 

Contributions & earnings 
grow TAX-DEFERRED 

Withdrawals are TAXED 
as ordinary income 

ROTH Contributions: Pay taxes now 

 
Contributions are made 
on an AFTER-TAX basis 

Contributions & earnings 
grow TAX-FREE 

Withdrawals are 
TAX-FREE*



Are you a good candidate for Roth?

*A qualified distribution is one that is made after a participant reaches age 59½, death or disability and must be made at least five years after the first Roth 401(k) 
contribution was made. Deferrals limited to the lesser of the plan or IRS limits as indexed for the current calendar year. See IRS website for annual limits for deferrals.

• If your tax bracket will be lower in retirement, you may pay less taxes at withdrawal.  

• Potentially lower your current taxable income = may mean more money in your pocket today. 

Pre-tax Contributions: 

ROTH Contributions:

• If your tax bracket will be higher in retirement, you may save by paying taxes now.  

• Who may benefit from a ROTH? 

o Younger employees who have a longer retirement horizon and more time to accumulate tax-free 
earnings.

o Employees who earn too much to contribute to a ROTH IRA but want a pool of tax-free money to draw 
on in retirement. 



Mandatory Roth Catch-up Contributions  

*A qualified distribution is one that is made after a participant reaches age 59½, death or disability and must be made at least five years after the first Roth 401(k) 
contribution was made. Deferrals limited to the lesser of the plan or IRS limits as indexed for the current calendar year. See IRS website for annual limits for deferrals.

Effective 2026: 

• If you are over age 50 and earned more than $150,000 (FICA wages) in 2025, your catch-up 
contributions must be made in the form of ROTH  

• Your ROTH catch-up contributions will be taxed now but will be tax-free when you withdraw the 
money down the road

• If you are over age 50 and earned less than $150,000 (FICA wages) in 2025, you can choose to 
make catch-up contributions on a Pre-tax or ROTH basis 



Review your 
investment options

3



Your Investment Options

Help me Do it:
Target Date Funds 

Do it Myself:
Build your own Portfolio 

• One fund with diversified asset mix 

• Professionally Managed by American 
Funds

• Becomes more conservative as you 
approach your “Target Date” (Retirement 
Date)

• Plan Default Investment Option 

• Select investments from plan menu

• Manage your asset mix 

• Rebalance your portfolio to keep it in 
line with your time horizon and risk 
tolerance 



Retirement Glide Path

For illustrative purposes only.

Asset allocation and diversification do not ensure a profit or protect against a loss.



Target Date Funds



Remember to:

• Diversify 

• Rebalance

• Stay invested

• Monitor investment choices

Build your own Portfolio 

Asset allocation and diversification do not ensure a profit or protect against a loss. 



Take the Investor Profile Quiz

Please keep in mind that information provided in the Investor Profile Quiz is educational and just a guideline—it isn’t meant to tell you how to invest. 



Levels of risk/asset classes

Low
risk/return

High
risk/return

Fixed 
income

Large 
U.S. equity

Small/mid
U.S. equity

International
equity

Short-term
fixed income

Asset allocation and diversification do not ensure a profit or protect against a loss. 



Principal’s Website, Tools & 
Resources  
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Principal’s
 
Website 

Brian’s House 403(b) Plan 



Principal Retirement Wellness Planner 



Live well today and plan well tomorrow with financial wellness 

resources from Principal® Milestones, including:

From ARAG:

• Prepare a standard will or another legal document 

From Enrich:

• Compare student loan repayment options

• Build a budget and use the emergency savings calculator

• Learn about managing debt

• Take interactive courses on saving for health care & more

Principal® Milestones
Enhance today. Embrace tomorrow.

Get started at principal.com/Milestones



Next Steps & Contact 
Information 
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Register for Online Access to your Account 

• Visit principal.com/welcome

• Set up your account log-in credentials

• Select a contribution rate & type

• Stay at the 3% pre-tax rate or choose an alternative amount and type 

• Choose your investment election

• Choose a Target Date Fund or create your own portfolio by choosing 
from the list of available investment options 

• Set up your beneficiary designation 

• Set up Primary & Contingent Beneficiaries 



If you are already registered for online access…

• Review your contribution rate

• Auto-enrolled at 3% Pre-tax

• Consider Pre-tax and/or Roth Options

• Increase 1% to take full advantage of employer match

• Review Investments 

• Target Date Fund or Build your own Portfolio 

• Set up/Review Beneficiary Designation: 

• Primary & Contingent 



Beneficiary Designations 

Beneficiary designations are legal designations that are needed whenever a qualified retirement plan provides benefits to beneficiaries of deceased 
participants. They state who is to receive the benefits and how benefits are to be paid in the event of a plan participant's death. Certain beneficiary 
designations cannot be completed online. Instead, a paper form must be completed and signed. If needed, you will be given the option to print the paper 
beneficiary form from the website. Based on your marital status, your designation may require spousal approval.

• Primary: 

• The first person to claim & receive the money in your account if you pass away. 

• If you are legally married, you must designate your spouse or partner as your 

primary unless they provide written, notarized consent. 

• Contingent: 

• The next person to claim & receive the money in your account in the event the 

primary pre-deceases you or cannot be located. 

• Make sure to update your designations as life events happen (marriage, divorce, child) 



FRS Advisors 

Jennifer ReadDavid Marcinowski

Retirement Plan Advisor Education Manager 

Dawn Wilson
Participant Administration Associate 

David.Marcinowski@frsadvisors.com

610-354-0288
 

Jennifer.read@frsadvisors.com

610-354-0288

 

Dwilson@frscaptial.com

610-354-0288

 
We can help with……

• Enrollment
• Contribution Rate Selection 
• Investment Guidance & Selection 

• General Retirement Planning 
• Income Stream Generation 



Contact Information 

Jennifer Read
Jennifer.read@frsadvisors.com
610-354-0288

David Marcinowski
David.marcinowski@frsadvisors.com
610-354-0288

Emily Kihara 
Ekihara@brianshouse.org
610-363-5124

Principal
Principal.com/welcome
800-547-7754



Thank you



Investing involves risk, including possible loss of principal.

Asset allocation and diversification does not ensure a profit or protect against a loss. Equity investment options involve greater risk, including 
heightened volatility, than fixed-income investment options. Fixed-income investments are subject to interest rate risk; as interest rates rise their 
value will decline. International and global investing involves greater risks such as currency fluctuations, political/social instability and differing 
accounting standards. These risks are magnified in emerging markets. 

The subject matter in this communication is educational only and provided with the understanding that Principal® is not rendering legal, accounting, 
investment or tax advice. You should consult with appropriate counsel, financial professionals, and other advisors on all matters pertaining to legal, 
tax, investment or accounting obligations and requirements. 

The Retirement Wellness Planner information and Retirement Wellness Score are limited only to the inputs and other financial assumptions and is 
not intended to be a financial plan or investment advice from any company of the Principal Financial Group® or plan sponsor. This calculator only 
provides education which may be helpful in making personal financial decisions. Responsibility for those decisions is assumed by the participant, not 
the plan sponsor and not Principal®. Individual results will vary. Participants should regularly review their savings progress and post-retirement needs. 

Insurance products and plan administrative services provided through Principal Life Insurance Company® Securities offered through Principal 
Securities, Inc., member SIPC and/or independent broker-dealers. Principal Life, and Principal Securities are members of the Principal Financial 
Group®, Des Moines, IA 50392. Certain investment options may not be available in all states or U.S. commonwealths.

© 2023 Principal Financial Services, Inc. 

Important information 



Important information

The value-added resources provided through ARAG Services, LLC (ARAG®) and iGrad, Inc. (Enrich) are not a part of any insurance products and 
plan administrative services provided through Principal Life Insurance Co or affiliated with any company of the Principal Financial Group®. The 
resources may be changed or canceled at any time. The use of resources provided by ARAG Services, LLC or Enrich should not be considered a 
substitute for consultation with an attorney or advisor. Principal® is not responsible for any loss, injury, claim, liability, or damages related to the 
use of the ARAG Will & Legal Document Center or Enrich resources.

Please remember that the ARAG legal documents are accurate and useful in many situations. Whether or not the document is right for you and 
your situation depends on your circumstances. If you want specific advice regarding your situation, consult an attorney.

Information is intended to be educational in nature and is not intended to be taken as a recommendation.

Enrich and ARAG Services, LLC are not affiliates of any company of the Principal Financial Group.

Insurance products and plan administrative services provided through Principal Life Insurance Company®, a member of the Principal Financial 
Group®, Des Moines, Iowa 50392

© 2023 Principal Financial Services, Inc.



Investment and Insurance products are:

• Not Insured by the FDIC or Any Federal Government Agency

• Not a Deposit or Other Obligation of, or Guaranteed by, Principal Bank or Any Bank Affiliate

• Subject to Investment Risks, Including Possible Loss of the Principal Amount Invested

Investing involves risk, including possible loss of principal. 

Asset allocation and diversification does not ensure a profit or protect against a loss. 

Equity investment options involve greater risk, including heightened volatility, than fixed-income investment options. 

Small and mid-cap stocks may have additional risks including greater price volatility. 

Fixed-income investments are subject to interest rate risk; as interest rates rise their value will decline.  

International and global investing involves greater risks such as currency fluctuations, political/social instability and differing accounting standards. These 
risks are magnified in emerging markets.

The subject matter in this communication is educational only and provided with the understanding that Principal® is not rendering legal, accounting, 
investment, or tax advice. You should consult with appropriate counsel, financial professionals, and other advisors on all matters pertaining to legal, tax, 
investment, or accounting obligations and requirements.

Insurance products and plan administrative services provided through Principal Life Insurance Company®. Securities offered through Principal Securities, Inc., 
member SIPC and/or independent broker-dealers. Principal Life, and Principal Securities® are members of the Principal Financial Group®, Des Moines, IA 
50392. Certain investment options may not be available in all states or U.S. commonwealths.

© 2023 Principal Financial Services, Inc. 

Important information 
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